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Sl no Emp. 
No. Name Designation Place of working

Dt. Of 
present 
cadre of 

the 
employee 

Home 
Town/ 
Local 

person

1 113131 Gopalappakattamani Dy.Manager(E&P) BO Yadgir 16.11.1993 Gulbarga
2 116041 Chandrappa Dy.Manager(E&P) BO Dharwad 15.01.1997 Gulbarga

1 107611 Sultanpur  S M DY.Manager(Tech) IAC Gulbarga 15.03.1990 Yadgir

1 113000 Nandagiri S P Dy.Manager(F&A) On deputation GoK 21.09.1993 Gulbarga
2 109185 Hukumchand Dy.Manager(F&A) IAC Gulbarga 19.11.1994 Gulbarga
3 104531 Nagendra Dhotargaon Dy.Manager(F&A) IAC Gulbarga 10.10.2002 Gulbarga
4 104540 Shashikanth M D Dy.Manager(F&A) HO FSD Dept., 18.09.2014 Gulbarga

1 110183 Rajashekher Dy.Manager(Legal) BO Gulbarga 23.02.1991 Gulbarga
2 111333 Pratap Reddy  G Dy.Manager(Legal) BO Yadgir 05.09.1992 Yadgir

1 104604 Basavantha Rao Hosmani Asst.Manager (PA) Head Office 14.10.1991 Gulbarga
2 107964 Gururaja K Asst.Manager (PA) BO Koppal 16.04.2001 Bellary
3 116033 Vijayakumar N Ballur Asst.Manager (PA) BO Koppal 25.09.2002 Gulbarga
4 108286 Sreepada  R Asst.Manager (PA) BO Bellary 20.10.2003 Bellary

1 103454 Annaveerappa S Hiregouder Asst.Manager BO Gulbarga 10.06.1991 Gulbarga
2 103497 Eswarappa  G Asst.Manager BO Koppal 02.09.1991 Bellary
3 103489 Prabhurao R Janakatti Asst.Manager BO Bidar 26.02.1992 Gulbarga
4 109703 Mukhtiar Ahmed V Asst.Manager BO Raichur 16.03.1992 Bellary
5 107719 Shivakumar  S Asst.Manager BO Bidar 16.03.1992 Bidar
6 107000 Krishna Naik V Asst.Manager On deputation KSBCL 16.03.1992 Bellary
7 105228 Nagabhushan H M Asst.Manager On deputation KSBCL 12.01.2004 Bellary
8 106992 Soralli Basappa Asst.Manager BO Bidar 15.12.2000 Bidar
9 107140 Eashappa Asst.Manager BO Raichur 15.12.2000 Raichur

1 105309 Gopinath Rao G Assistant BO Bellary 22.07.1991 Bellary
2 105422 Chandrashekar Assistant BO Raichur 23.11.1992 Raichur
3 105457 Shaik Ahmed Assistant BO Raichur 23.11.1992 Raichur
4 105449 Nazimuddin U M Assistant BO Yadgir 23.11.1992 Gulbarga
5 112674 Vasant Kumar D Awaradi Assistant BO Bidar 08.01.1993 Gulbarga
6 113191 Ravindra  H K Assistant BO Raichur 19.05.1993 Gulbarga
7 110035 Krishna Murthy  G Assistant BO Bellary 08.07.1996 Bellary
8 115002 Chandrakant Assistant BO Gulbarga 08.07.1996 Gulbarga
9 114979 Tukkappa Assistant IAC Gulbarga 08.07.1996 Gulbarga
10 114677 Mugalikar Pradeep Kumar Assistant BO Gulbarga 08.07.1996 Gulbarga
11 114651 Basawaraj S Jamadar Assistant IAC Gulbarga 08.07.1996 Gulbarga
12 114685 Dhannusingh U Rathod Assistant On deputation KMDCL 08.07.1996 Gulbarga
13 114898 Gopal R Nayak Assistant BO Yadgir 09.07.1996 Yadgir
14 115207 Arsid Sidharam Assistant BO Gulbarga 18.07.1996 Gulbarga
15 115215 Kiran Rawoorkar Assistant BO Gulbarga 22.07.1996 Koppal
16 116009 Bharati Bai Assistant BO Gulbarga 14.12.1996 Gulbarga
17 107255 Appanna Assistant BO Bidar 24.11.1997 Bidar
18 110027 Nagarathnamma  H Assistant BO Bellary 24.11.1997 Bellary
19 109924 Chandrashekara M Assistant BO Bagalkot 13.07.1998 Bangalore
20 110019 Sanjeevkumar G Hotkar Assistant BO Bijapur 13.07.1998 Gulbarga

KARNATAKA STATE FINANCIAL CORPORATION
Statement showing the employees who have opted for local cadre
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Sl no Emp. 
No. Name Designation Place of working

Dt. Of 
present 
cadre of 

the 
employee 

Home 
Town/ 
Local 

person

1 110426 Basanthpurkar Babu Reddy Steno HO Personnel dept., 25.02.1991 Bidar
2 110671 Baswaraj  M Steno BO Bidar 17.06.1991 Bidar
3 112844 Kodekall G M Steno IAC Gulbarga 03.08.1992 Gulbarga
4 114430 Rajashekar Steno BO Belgaum 20.06.1996 Belgaum
5 114464 Nagaraj Ullagaddi Steno BO Gulbarga 20.06.1996 Gulbarga
6 116980 Devanna V Steno BO Chitradurga 22.05.2006 Bellary
7 116963 Mallikarjun Steno BO Gulbarga 22.05.2006 Gulbarga
8 116998 Srinivasulu V Steno BO Bellary 22.05.2006 Bellary
9 117005 Satishkumar Steno KSBCL 24.05.2006 Gulbarga
10 117013 Prabhakar S Steno On deputation KIADB 24.07.2006 Gulbarga
11 117102 Jayalakshmi H Steno BO Bellary 02.02.2007 Bellary

1 109916 Ramesh Typist BO Yadgir 02.11.1990 Gulbarga
2 110094 Savithri M B Typist BO Bellary 07.01.1991 Bellary
3 114367 Annarao Typist BO Gulbarga 20.06.1996 Gulbarga
4 114324 Veerabhadra Typist BO Gulbarga 20.06.1996 Gulbarga
5 114472 Ramesh N Typist BO Bagalkot 24.06.1996 Gulbarga
6 115908 Raju S Belle Typist BO Yadgir 06.06.2003 Gulbarga
7 115851 Sudhakar Shrigana Typist BO Bijapur 02.12.1996 Gulbarga
8 115924 Vithal Typist BO Gulbarga 02.12.1996 Gulbarga
9 115975 Ananda Typist BO Yadgir 03.12.1996 Yadgir

1 106194 Chawhan  P S Clerk BO Raichur 20.06.1991 Gulbarga
2 112437 Karunasree  A Clerk BO Bellary 13.05.1992 Bellary
3 106658 Lakshmikantha Rao  K Clerk BO Yadgir 02.02.1998 Gulbarga
4 111520 Mallu Rathod Clerk BO Bidar 11.10.2000 Gulbarga
5 113794 Nithyananda  K P Clerk BO Raichur 16.10.2000 Raichur

1 116807 V C Hiremath Clerk (Sup) BO Koppal 01.04.2006 Koppal
2 114006 Ravikumar G Rathod Clerk (Sup) BO Yadgir 01.04.2006 Yadgir
3 116599 Subhash D Clerk (Sup) BO Raichur 01.04.2006 Gulbarga
4 116670 Bhim Singh Clerk (Sup) BO Gulbarga 01.04.2006 Gulbarga
5 116688 Suresh D Clerk (Sup) BO Gulbarga 01.04.2006 Gulbarga
6 116653 Manjunatha Rao J Clerk (Sup) BO Bellary 11.02.2008 Bellary

1 106640 Eranna Shankara Lingappa Sr.Driver BO Gulbarga 14.01.1987 Bidar

1 108111 Ganaraj Driver BO Bidar 05.05.1989 Bidar
2 114260 Ramesh S Goni Driver BO Bijapur 20.06.1996 Gulbarga
3 114341 Shivalingappa N Biradar Driver BO Gulbarga 20.06.1996 Gulbarga
4 114162 Hanumanth Driver BO Bidar 20.06.1996 Bidar
5 114146 Nandakumar Driver BO Gulbarga 24.06.1996 Gulbarga

1 111538 Venkatesh Peon BO Gulbarga 15.10.1991 Gulbarga
2 114219 Krishna Peon BO Gulbarga 17.06.1996 Gulbarga

KARNATAKA STATE FINANCIAL CORPORATION
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1 Designation of the post Dy.Manager (F&A)
2 Cadre Strength 126
3 10

a. By Direct Recruitment 50%
b. By Promotion 50%
a. Promotion 2
b. Direct Recruitment 2
c. Total 4
a. Promotion 3
b. Direct Recruitment 3
c. Total 6

7 Vacancy will be filled As per the existing C&R Rules 

Cadre 
Strength

Details of the incumbents 
allotted to the Local Cadre in 

the Order of Seniority 
indicating roster category

PR DR Total PR DR Total PR DR Total PR DR Total PR    (1-
33)

DR      
(1-

100)
PR DR PR DR PR DR

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22
126 5 5 10 58 58 116 2 2 4 3 3 6 1. Nagendra Dhotargaon (UR) 1. SC UR SC UR

2. M D Shashikanth (UR) 2. ST UR ST UR
3 3. UR - - -
4 4. UR - - -
5 5. UR - - -

1. S P Nandagiri (SC) 1. SC SC - -
2. Hukkum Chand (SC) 2. GM SC GM GM
3 3. ST - - -
4 4. GM - - -
5 5. Cat I - - -

1. SC GM
2. ST -

-
1. Promo-
tion
2. Direct 
Recruit-
ment

In the immediate attempt to fill in the available vacancies in the local cadre, the missing roster points shown as above are to be filled to begin with so as to balance the roster and thereon
operated from the Roster Point No.3 onwards and the roster points replacing the missing points in the roster cycle 9,6 aleady represented in the allotment from 1 to 2 (SC) shall be set off
against the respective roster points while operating the roster subsequently.

Roster Points as 
per the roster 

cycle

Roster 
points 

presented 
consequent 

to the 
allotment of 
incumvents 
to the local 

cadre

Missing roster 
points to be 
considered 
while filling 

up of the 
vacant post to 

balance the 
roster

Roster points 
replacing the 

missing points 
in the roster 

cycle

Details of the missing roster points to be made good to balance the roster in the order of priority.

In the immediate attempt to fill in the available vacancies in the local cadre, the missing roster points shown as above are to be filled to begin with so as to balance the roster and thereon
operated from the Roster Point No.3 onwards and the roster points replacing the missing points in the roster cycle (3,4,5) aleady represented in the allotment from 1 to 2 (GM, GM) shall be set 

6 Clear Vacancy Available in the Local 
Cadre after Allotment

Posts reserved for 
Local Persons as 
per Article 371(J) 
of the Constitution

Cadre Strenght 
after carving 

out the 
reserved posts 
left over in the 

Residual 
Parent Cadre

No.of Incumbents 
opting for the 
Local Cadre

Clear Vacancy 
available in the 

Local Cadre after 
accepting/rejecting 

the option

KARNATAKA STATE FINANCIAL CORPORATION
Notification-1

State wide Local Cadre Reservation 

4 Mode of filling up of posts

5
No.of Eligible Candidates among the 
Incumbents Exercising the option opting 
for the Local Cadre



1 Designation of the post Dy.Manager (Legal)
2 Cadre Strength 36
3 7

a. By Direct Recruitmen  100%
b. By Promotion 0%
a. Promotion 0
b. Direct Recruitment 2
c. Total 2
a. Promotion 0
b. Direct Recruitment 5
c. Total 5

7 Vacancy will be filled As per the existing C&R Rules 

Cadre 
Strength

Details of the incumbents 
allotted to the Local Cadre in 

the Order of Seniority 
indicating roster category

PR DR Total PR DR Total PR DR Total PR DR Total PR    (1-
33)

DR      
(1-

100)
PR DR PR DR PR DR

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22
36 0 7 7 0 29 29 0 2 2 0 5 5 1. Rajshekar (IIA) 1. SC IIA SC IIA

2. G Pratap Reddy (IIIA) 2. GM IIIA GM IIIA
3. ST - - -
4. GM - - -

5. Cat-I - - -
6. GM - - -

7. Cat-IIA - - -
1. SC
2. GM

1. DR

Details of the missing roster points to be made good to balance the roster in the order of priority.

In the immediate attempt to fill in the available vacancies in the local cadre, the missing roster points shown as above are to be filled to begin with so as to balance the roster and thereon

operated from the Roster Point No.3 onwards and the roster points replacing the missing points in the roster cycle 7,17 aleady represented in the allotment from 1 to 2 (IIA, IIIA) shall be set off

against the respective roster points while operating the roster subsequently.

No.of Incumbents 
opting for the 
Local Cadre

Clear Vacancy 
available in the 

Local Cadre after 
accepting/rejecting 

the option

Roster Points as 
per the roster 

cycle

Roster 
points 

presented 
consequent 

to the 
allotment of 
incumvents 
to the local 

cadre

Missing roster 
points to be 
considered 
while filling 

up of the 
vacant post to 

balance the 
roster

Roster points 
replacing the 

missing points 
in the roster 

cycle

5
No.of Eligible Candidates among the 
Incumbents Exercising the option opting 
for the Local Cadre

6 Clear Vacancy Available in the Local Cadre  

Posts reserved for 
Local Persons as 
per Article 371(J) 
of the Constitution

Cadre Strenght 
after carving 

out the 
reserved posts 
left over in the 

Residual 
Parent Cadre

KARNATAKA STATE FINANCIAL CORPORATION
Notification-2

State wide Local Cadre Reservation 

4 Mode of filling up of posts



1 Designation of the post Dy.Manager (Tech)
2 Cadre Strength 106
3 11

a. By Direct Recruitmen  100%
b. By Promotion 0%
a. Promotion 0
b. Direct Recruitment 1
c. Total 1
a. Promotion 0
b. Direct Recruitment 10
c. Total 10

7 Vacancy will be filled As per the existing C&R Rules 

Cadre 
Strength

Details of the incumbents 
allotted to the Local Cadre in 

the Order of Seniority 
indicating roster category

PR DR Total PR DR Total PR DR Total PR DR Total PR    (1-
33)

DR      
(1-

100)
PR DR PR DR PR DR

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22
106 0 11 11 0 95 95 0 1 1 0 10 10 1. S M Sultanpur (IIA) 1. SC IIA SC IIA

2. GM - - -
3. ST - - -
4. GM - - -
5. I - - -

6. GM - - -
7. IIA - - -
8. GM - - -
9. SC - - -

10. GM - - -
11. IIB - - -

SC
1. DR

Details of the missing roster points to be made good to balance the roster in the order of priority.
In the immediate attempt to fill in the available vacancies in the local cadre, the missing roster points shown as above are to be filled to begin with so as to balance the roster and thereon

operated from the Roster Point No.2 onwards and the roster points replacing the missing points in the roster cycle 7 aleady represented in the allotment from 1 (IIA) shall be set off against the

respective roster points while operating the roster subsequently.  

No.of Incumbents 
opting for the 
Local Cadre

Clear Vacancy 
available in the 

Local Cadre after 
accepting/rejecting 

the option

Roster Points as 
per the roster 

cycle

Roster 
points 

presented 
consequent 

to the 
allotment of 
incumvents 
to the local 

cadre

Missing roster 
points to be 
considered 
while filling 

up of the 
vacant post to 

balance the 
roster

Roster points 
replacing the 

missing points 
in the roster 

cycle

5
No.of Eligible Candidates among the 
Incumbents Exercising the option opting 
for the Local Cadre

6 Clear Vacancy Available in the Local Cadre  

Posts reserved for 
Local Persons as 
per Article 371(J) 
of the Constitution

Cadre Strenght 
after carving 

out the 
reserved posts 
left over in the 

Residual 
Parent Cadre

KARNATAKA STATE FINANCIAL CORPORATION
Notification-3

State wide Local Cadre Reservation 

4 Mode of filling up of posts



1 Designation of the post Dy.Manager (E&P)
2 Cadre Strength 25
3 4

a. By Direct Recruitmen  75%
b. By Promotion 25%
a. Promotion 0
b. Direct Recruitment 2
c. Total 2
a. Promotion 1
b. Direct Recruitment 1
c. Total 2

7 Vacancy will be filled As per the existing C&R Rules 

Cadre 
Strength

Details of the incumbents 
allotted to the Local Cadre in 

the Order of Seniority 
indicating roster category

PR DR Total PR DR Total PR DR Total PR DR Total PR    (1-
33)

DR      
(1-

100)
PR DR PR DR PR DR

1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22
25 1 3 4 5 16 21 0 2 2 1 1 2 1. Gopalappa (SC) 1.SC SC - -

2. Chandrappa (SC) 2.GM SC - -
- GM SC

GM

1. PR

2. DR

Details of the missing roster points to be made good to balance the roster in the order of priority.

In case of promotion, the operation will commence from Roster Point No.1.

In the immediate attempt to fill in the available vacancies in the local cadre, the missing roster points shown as above are to be filled to begin with so as to balance the roster and thereon

operated from the Roster Point No.3 onwards and the roster points replacing the missing points in the roster cycle 9 aleady represented in the allotment from 1 to 2 (SC,) shall be set off against

the respective roster points while operating the roster subsequently. 

No.of Incumbents 
opting for the 
Local Cadre

Clear Vacancy 
available in the 

Local Cadre after 
accepting/rejecting 

the option

Roster Points as 
per the roster 

cycle

Roster 
points 

presented 
consequent 

to the 
allotment of 
incumvents 
to the local 

cadre

Missing roster 
points to be 
considered 
while filling 

up of the 
vacant post to 

balance the 
roster

Roster points 
replacing the 

missing points 
in the roster 

cycle

5
No.of Eligible Candidates among the 
Incumbents Exercising the option opting 
for the Local Cadre

6 Clear Vacancy Available in the Local Cadre  

Posts reserved for 
Local Persons as 
per Article 371(J) 
of the Constitution

Cadre Strenght 
after carving 

out the 
reserved posts 
left over in the 

Residual 
Parent Cadre

KARNATAKA STATE FINANCIAL CORPORATION
Notification-4

State wide Local Cadre Reservation 

4 Mode of filling up of posts



1 Designation of the post Assistant Manager (PA)
2 Cadre Strength 59
3 8

a. By Direct Recruitmen  25%
b. By Promotion 75%
a. Promotion 4
b. Direct Recruitment 0
c. Total 4
a. Promotion 2
b. Direct Recruitment 2
c. Total 4

7 Vacancy will be filled As per the existing C&R Rules 
Cadre 

Strength 
Details of the incumbents 

allotted to the Local Cadre in 
the Order of Seniority 

indicating roster category

PR DR Total PR DR Total PR DR Total PR DR Total PR DR PR DR PR DR PR DR
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22
59 6 2 8 38 13 51 4 0 4 2 2 4 1. Basavanth Rao Hosmani (UR) 1. SC UR SC UR

2. K Gururaj (UR) 2. ST UR ST UR
3. Vijaykumar N Bellur (SC) 3. UR SC UR SC
4. Sreepada (UR) 4. UR UR - -

5. UR - - -
6. UR - - -

1. SC
2. GM

ST
1. PR
2. DR

Details of the missing roster points to be made good to balance the roster in the order of priority.
In the immediate attempt to fill in the available vacancies in the local cadre, the missing roster points shown as above are to be filled to begin with so as to balance the roster and thereon 
In case of Direct Recruitment, the operation of rosters will commence from Roster Point No.1.

No.of Incumbents 
opting for the 
Local Cadre

Clear Vacancy 
available in the 

Local Cadre after 
accepting/rejecting 

the option

Roster Points as 
per the roster 

cycle

Roster 
points 

presented 
consequent 

to the 
allotment of 
incumvents 
to the local 

cadre

Missing roster 
points to be 
considered 
while filling 

up of the 
vacant post to 

balance the 
roster

Roster points 
replacing the 

missing points 
in the roster 

cycle

5
No.of Eligible Candidates among the 
Incumbents Exercising the option opting 
for the Local Cadre

6 Clear Vacancy Available in the Local Cadre  

Posts reserved for 
Local Persons as 
per Article 371(J) 
of the Constitution

Cadre Strenght 
after carving 

out the 
reserved posts 
left over in the 

Residual 
Parent Cadre

KARNATAKA STATE FINANCIAL CORPORATION
Notification-5

State wide Local Cadre Reservation 

4 Mode of filling up of posts



1 Designation of the post Assistant Manager
2 Cadre Strength 129
3 14

a. By Direct Recruitmen  25%
b. By Promotion 75%
a. Promotion 6
b. Direct Recruitment 3
c. Total 9
a. Promotion 5
b. Direct Recruitment 0
c. Total 5

7 Vacancy will be filled As per the existing C&R Rules 

Cadre 
Strength 

Details of the incumbents 
allotted to the Local Cadre in 

the Order of Seniority 
indicating roster category

PR DR Total PR DR Total PR DR Total PR DR Total PR DR PR DR PR DR PR DR
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22

129 11 3 14 86 29 115 6 3 9 5 0 5 1. Annaveerappa S Hiregowder 
(UR)

1.SC UR SC UR

2. G Eeswarappa (UR) 2.ST UR ST UR
3. Prabhurao R Janakatti (UR) 3.UR UR - -
4. H M Nagabhushan (UR) 4.UR UR - -
5. Soralli Basappa (UR) 5.UR UR - -
6. Eeshappa (UR) 6.UR UR - -
7 7.SC - - -
8 8.UR - -
9 9.UR - -
10 10.UR - -
11 11.UR

1. Mukthiar Admed V (GM) 1.SC GM SC GM
2. S Shivakumar (GM) 2.GM GM - -
3. Krishna Naik V (SC) 3.ST SC ST SC

SC - -
ST ST -
- - -

1. PR
2. DR

Missing roster 
points to be 
considered 
while filling 

up of the 
vacant post to 

balance the 
roster

Roster points 
replacing the 

missing points 
in the roster 

cycle

Details of the missing roster points to be made good to balance the roster in the order of priority.

In the immediate attempt to fill in the available vacancies in the local cadre, the missing roster points shown as above are to be filled to begin with so as to balance the roster and thereon 
In the immediate attempt to fill in the available vacancies in the local cadre, the missing roster points shown as above are to be filled to begin with so as to balance the roster and thereon
operated from the Roster Point No.4 onwards and the roster points replacing the missing points in the roster cycle 4 aleady represented in the allotment from 1 to 3 (GM) shall be set off against
the respective roster points while operating the roster subsequently.

Posts reserved for 
Local Persons as 
per Article 371(J) 
of the Constitution

Cadre Strenght 
after carving 

out the 
reserved posts 
left over in the 

Residual 
Parent Cadre

No.of Incumbents 
opting for the 
Local Cadre

Clear Vacancy 
available in the 

Local Cadre after 
accepting/rejecting 

the option

Roster Points as 
per the roster 

cycle

Roster 
points 

presented 
consequent 

to the 
allotment of 
incumvents 
to the local 

cadre

4 Mode of filling up of posts

5
No.of Eligible Candidates among the 
Incumbents Exercising the option opting 
for the Local Cadre

6 Clear Vacancy Available in the Local Cadre  

KARNATAKA STATE FINANCIAL CORPORATION
Notification-6

State wide Local Cadre Reservation 



1 Designation of the post Stenographer
2 Cadre Strength 86
3 9

a. By Direct Recruitmen  100%
b. By Promotion 0%
a. Promotion 0
b. Direct Recruitment 9
c. Total 9
a. Promotion 0
b. Direct Recruitment 0
c. Total 0

7 Vacancy will be filled As per the existing C&R Rules 

Cadre 
Strength

Details of the incumbents 
allotted to the Local Cadre in 

the Order of Seniority 
indicating roster category

PR DR Total PR DR Total PR DR Total PR DR Total PR DR PR DR PR DR PR DR
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22

86 0 9 9 0 77 77 0 9 9 0 0 0 1. Basanthpurkar Babureddy (IIIA) 1.SC IIIA SC IIIA

2. M Basavaraj (IIIB) 2.GM IIIB GM IIIB
3. G M Kodekall (GM) 3.ST GM ST GM
4. Rajashekar (GM) 4.GM GM - -
5. Nagaraj Ullagaddi (GM) 5.I GM I GM
6. V Devanna (SC) 6.GM SC GM SC
7. Mallikarjun (SC) 7.IIA SC IIA SC
8. V Srinivasalu (ST) 8.GM ST GM ST
9. Sathishkumar (SC) 9.SC SC - -

Cat-I
-

IIA
GM

1. DR

Roster Points as 
per the roster 

cycle

Roster 
points 

presented 
consequent 

to the 
allotment of 
incumvents 
to the local 

cadre

Missing roster 
points to be 
considered 
while filling 

up of the 
vacant post to 

balance the 
roster

Roster points 
replacing the 

missing points 
in the roster 

cycle

Details of the missing roster points to be made good to balance the roster in the order of priority.

In the immediate attempt to fill in the available vacancies in the local cadre, the missing roster points shown as above are to be filled to begin with so as to balance the roster and thereon
operated from the Roster Point No.10 onwards and the roster points replacing the missing points in the roster cycle 15,17,19, aleady represented in the allotment from 1 to 9 (IIIA,IIIB,SC) shall
be set off against the respective roster points while operating the roster subsequently.

6 Clear Vacancy Available in the Local Cadre  

Posts reserved for 
Local Persons as 
per Article 371(J) 
of the Constitution

Cadre Strenght 
after carving 

out the 
reserved posts 
left over in the 

Residual 
Parent Cadre

No.of Incumbents 
opting for the 
Local Cadre

Clear Vacancy 
available in the 

Local Cadre after 
accepting/rejecting 

the option

Notification-7

State wide Local Cadre Reservation 

4 Mode of filling up of posts

5
No.of Eligible Candidates among the 
Incumbents Exercising the option opting 
for the Local Cadre

KARNATAKA STATE FINANCIAL CORPORATION



1 Designation of the post Assistant
2 Cadre Strength 225
3 24

a. By Direct Recruitmen  60%
b. By Promotion 40%
a. Promotion 8
b. Direct Recruitment 12
c. Total 20
a. Promotion 1
b. Direct Recruitment 3
c. Total 4

7 Vacancy will be filled As per the existing C&R Rules 
Cadre 

Strength 
Details of the incumbents 

allotted to the Local Cadre in 
the Order of Seniority 

indicating roster category

PR DR Total PR DR Total PR DR Total PR DR Total PR DR PR DR PR DR PR DR
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22

225 9 15 24 80 121 201 8 12 20 1 3 4 1. Gopinath Rao G (UR) 1.SC UR SC UR
2. Chandrashekar (UR) 2.ST UR ST UR
3. Shaik Ahmed (UR) 3.UR UR - -
4. U M Nazimuddin (UR) 4.UR UR - -
5. Appanna (UR) 5.UR UR - -
6. H Nagarathnamma (SC) 6.UR SC UR SC
7. M Chandrashekar (SC) 7.SC SC - -
8. Sanjeevkumar G Hotkar (SC) 8.UR SC UR SC
9 9.UR
1. Vasanthkumar D Awaraddi (SC) 1.SC SC
2. H K Ravindra (SC) 2.GM SC GM SC
3. G Krishnamurthy (GM) 3.ST GM ST GM
4. Chandrakanth (IIIB) 4.GM IIIB GM IIIB
5. K Tukkappa (Cat-I) 5.Cat-I Cat-I - -
6. Mugalikar Pradeep Kumar (GM) 6.GM GM - -
7. Basavaraj S Jamdar (Cat-I) 7.IIA Cat-I IIA I
8. Dhannusingh U Rathod (SC) 8.GM SC GM SC
9. Gopal R Naik (ST) 9.SC ST SC ST
10. Arasid Siddram (GM) 10.GM GM - -
11. Kiran Rawookar (GM) 11.IIB GM IIB GM
12. Bharathi Bai (ST) 12.GM ST GM ST

13.IIA
14.GM
15.SC

ST IIA -
GM -
IIB -

GM -

Roster Points as 
per the roster 

cycle

Roster 
points 

presented 
consequent 

to the 
allotment of 
incumvents 
to the local 

cadre

Missing roster 
points to be 
considered 
while filling 

up of the 
vacant post to 

balance the 
roster

Roster points 
replacing the 

missing points 
in the roster 

cycle

Details of the missing roster points to be made good to balance the roster in the order of priority.

6 Clear Vacancy Available in the Local Cadre  

Posts reserved for 
Local Persons as 
per Article 371(J) 
of the Constitution

Cadre Strenght 
after carving 

out the 
reserved posts 
left over in the 

Residual 
Parent Cadre

No.of Incumbents 
opting for the 
Local Cadre

Clear Vacancy 
available in the 

Local Cadre after 
accepting/rejecting 

the option

KARNATAKA STATE FINANCIAL CORPORATION
Notification-8

State wide Local Cadre Reservation 

4 Mode of filling up of posts

5
No.of Eligible Candidates among the 
Incumbents Exercising the option opting 
for the Local Cadre



1. DR

2. PR In the immediate attempt to fill in the available vacancies in the local cadre, the missing roster points shown as above are to be filled to begin with so as to balance the roster and thereon
operated from the Roster Point No.9 onwards and the roster points replacing the missing points in the roster cycle 14 aleady represented in the allotment from 1 to 8 (SC) shall be set off against
the respective roster points while operating the roster subsequently.

In the immediate attempt to fill in the available vacancies in the local cadre, the missing roster points shown as above are to be filled to begin with so as to balance the roster and thereon
operated from the Roster Point No.13 onwards and the roster points replacing the missing points in the roster cycle 15,19,31,39 aleady represented in the allotment from 1 to 12 (SC, IIIB, Cat-I,
ST) shall be set off against the respective roster points while operating the roster subsequently.



1 Designation of the post Typist
2 Cadre Strength 48
3 7

a. By Direct Recruitmen  100%
b. By Promotion 0%
a. Promotion 0
b. Direct Recruitment 7
c. Total 7
a. Promotion 0
b. Direct Recruitment 0
c. Total 0

7 Vacancy will be filled As per the existing C&R Rules 

Cadre 
Strength 

Details of the incumbents 
allotted to the Local Cadre in 

the Order of Seniority 
indicating roster category

PR DR Total PR DR Total PR DR Total PR DR Total PR DR PR DR PR DR PR DR
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22
48 0 7 7 0 41 41 0 7 7 0 0 0 1. Ramesh (SC) 1.SC SC - -

2. M B Savithri (SC) 2.GM SC GM SC
3. Annarao (Cat-I) 3.ST I ST I
4. Veerabhadra (IIIB) 4.GM IIIB GM IIIB
5. N Ramesh (ST) 5.I ST I ST
6. Raju S Belle (GM-PH) 6.GM GM - -
7. Sudhakara Shrigana (IIA) 7.IIA IIA - -

GM
GM

1. DR

Details of the missing roster points to be made good to balance the roster in the order of priority.

In the immediate attempt to fill in the available vacancies in the local cadre, the missing roster points shown as above are to be filled to begin with so as to balance the roster and thereon
operated from the Roster Point No.8 onwards and the roster points replacing the missing points in the roster cycle 9,19 aleady represented in the allotment from 1 to 7 (SC, IIIB) shall be set off
against the respective roster points while operating the roster subsequently.

No.of Incumbents 
opting for the 
Local Cadre

Clear Vacancy 
available in the 

Local Cadre after 
accepting/rejecting 

the option

Roster Points as 
per the roster 

cycle

Roster 
points 

presented 
consequent 

to the 
allotment of 
incumvents 
to the local 

cadre

Missing roster 
points to be 
considered 
while filling 

up of the 
vacant post to 

balance the 
roster

Roster points 
replacing the 

missing points 
in the roster 

cycle

5
No.of Eligible Candidates among the 
Incumbents Exercising the option opting 
for the Local Cadre

6 Clear Vacancy Available in the Local Cadre  

Posts reserved for 
Local Persons as 
per Article 371(J) 
of the Constitution

Cadre Strenght 
after carving 

out the 
reserved posts 
left over in the 

Residual 
Parent Cadre

KARNATAKA STATE FINANCIAL CORPORATION
Notification-9

State wide Local Cadre Reservation 

4 Mode of filling up of posts



1 Designation of the post Clerk
2 Cadre Strength 29
3 2

a. By Direct Recruitmen  0%
b. By Promotion 100%
a. Promotion 3
b. Direct Recruitment 0
c. Total 3
a. Promotion 0
b. Direct Recruitment 0
c. Total 0

7 Vacancy will be filled As per the existing C&R Rules 

Cadre 
Strength 

Details of the incumbents 
allotted to the Local Cadre in 

the Order of Seniority 
indicating roster category

PR DR Total PR DR Total PR DR Total PR DR Total PR DR PR DR PR DR PR DR
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22
29 2 0 2 27 0 27 3 0 3 0 0 0 1. P S Chawan (SC) 1.SC SC - -

2. Karunasree (GM) 2.ST GM ST GM
3 - -

ST
1. Promo-
tion

Details of the missing roster points to be made good to balance the roster in the order of priority.
In the immediate attempt to fill in the available vacancies in the local cadre, the missing roster points shown as above are to be filled to begin with so as to balance the roster and thereon
operated from the Roster Point No.3 onwards and the roster points replacing the missing points in the roster cycle 3 aleady represented in the allotment from 1 to 2 (GM) shall be set off against
the respective roster points while operating the roster subsequently. She has been appointed on compensation ground.

No.of Incumbents 
opting for the 
Local Cadre

Clear Vacancy 
available in the 

Local Cadre after 
accepting/rejecting 

the option

Roster Points as 
per the roster 

cycle

Roster 
points 

presented 
consequent 

to the 
allotment of 
incumvents 
to the local 

cadre

Missing roster 
points to be 
considered 
while filling 

up of the 
vacant post to 

balance the 
roster

Roster points 
replacing the 

missing points 
in the roster 

cycle

5
No.of Eligible Candidates among the 
Incumbents Exercising the option opting 
for the Local Cadre

6 Clear Vacancy Available in the Local Cadre  

Posts reserved for 
Local Persons as 
per Article 371(J) 
of the Constitution

Cadre Strenght 
after carving 

out the 
reserved posts 
left over in the 

Residual 
Parent Cadre

KARNATAKA STATE FINANCIAL CORPORATION
Notification-10

State wide Local Cadre Reservation 

4 Mode of filling up of posts



1 Designation of the post Dafedar
2 Cadre Strength 20
3 1

a. By Direct Recruitmen  0%
b. By Promotion 100%
a. Promotion 0
b. Direct Recruitment 0
c. Total 0
a. Promotion 1
b. Direct Recruitment 0
c. Total 1

7 Vacancy will be filled As per the existing C&R Rules 

Cadre 
Strength

Details of the incumbents 
allotted to the Local Cadre in 

the Order of Seniority 
indicating roster category

PR DR Total PR DR Total PR DR Total PR DR Total PR DR PR DR PR DR PR DR
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22
20 1 0 1 19 0 19 0 0 0 1 0 1 Nil - - - - - - - -

1. PR
Details of the missing roster points to be made good to balance the roster in the order of priority.

In case of promotion operation of roster will commence from Roster Point No.1.

No.of Incumbents 
opting for the 
Local Cadre

Clear Vacancy 
available in the 

Local Cadre after 
accepting/rejecting 

the option

Roster Points as 
per the roster 

cycle

Roster 
points 

presented 
consequent 

to the 
allotment of 
incumvents 
to the local 

cadre

Missing roster 
points to be 
considered 
while filling 

up of the 
vacant post to 

balance the 
roster

Roster points 
replacing the 

missing points 
in the roster 

cycle

5
No.of Eligible Candidates among the 
Incumbents Exercising the option opting 
for the Local Cadre

6 Clear Vacancy Available in the Local Cadre  

Posts reserved for 
Local Persons as 
per Article 371(J) 
of the Constitution

Cadre Strenght 
after carving 

out the 
reserved posts 
left over in the 

Residual 
Parent Cadre

KARNATAKA STATE FINANCIAL CORPORATION
Notification-11

State wide Local Cadre Reservation 

4 Mode of filling up of posts



1 Designation of the post Driver
2 Cadre Strength 60
3 9

a. By Direct Recruitmen  100%
b. By Promotion 0%
a. Promotion 0
b. Direct Recruitment 5
c. Total 5
a. Promotion 0
b. Direct Recruitment 4
c. Total 4

7 Vacancy will be filled As per the existing C&R Rules 

Cadre 
Strength 

Details of the incumbents 
allotted to the Local Cadre in 

the Order of Seniority 
indicating roster category

PR DR Total PR DR Total PR DR Total PR DR Total PR DR PR DR PR DR PR DR
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22
60 0 9 9 0 51 51 0 5 5 0 4 4 1. Ganaraj (GM) SC GM SC GM

2. Ramesh S Goni (GM) GM GM - -
3. Shivalingappa N Biradar (GM) ST GM ST GM
4. Hanumanth (GM) GM GM - -
5. Nandakumar (GM) Cat-I GM Cat-I GM
6 GM - - -
7 IIA - - -
8 GM - - -
9 SC - - -

SC
ST
I

1. DR

Details of the missing roster points to be made good to balance the roster in the order of priority.

In the immediate attempt to fill in the available vacancies in the local cadre, the missing roster points shown as above are to be filled to begin with so as to balance the roster and thereon
operated from the Roster Point No.6 onwards and the roster points replacing the missing points in the roster cycle 6,8,10 aleady represented in the allotment from 1 to 5 (GM,GM,GM) shall be
set off against the respective roster points while operating the roster subsequently.

No.of Incumbents 
opting for the 
Local Cadre

Clear Vacancy 
available in the 

Local Cadre after 
accepting/rejecting 

the option

Roster Points as 
per the roster 

cycle

Roster 
points 

presented 
consequent 

to the 
allotment of 
incumvents 
to the local 

cadre

Missing roster 
points to be 
considered 
while filling 

up of the 
vacant post to 

balance the 
roster

Roster points 
replacing the 

missing points 
in the roster 

cycle

5
No.of Eligible Candidates among the 
Incumbents Exercising the option opting 
for the Local Cadre

6 Clear Vacancy Available in the Local Cadre  

Posts reserved for 
Local Persons as 
per Article 371(J) 
of the Constitution

Cadre Strenght 
after carving 

out the 
reserved posts 
left over in the 

Residual 
Parent Cadre
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State wide Local Cadre Reservation 

4 Mode of filling up of posts



1 Designation of the post Peon
2 Cadre Strength 61
3 9

a. By Direct Recruitmen  100%
b. By Promotion 0%
a. Promotion 0
b. Direct Recruitment 2
c. Total 2
a. Promotion 0
b. Direct Recruitment 7
c. Total 7

7 Vacancy will be filled As per the existing C&R Rules 

Cadre 
Strength

Details of the incumbents 
allotted to the Local Cadre in 

the Order of Seniority 
indicating roster category

PR DR Total PR DR Total PR DR Total PR DR Total PR DR PR DR PR DR PR DR
1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22
61 0 9 9 0 52 52 0 2 2 0 7 7 1. Venkatesh (ST) 1.SC ST SC ST

2. Krishna (ST) 2.GM ST GM ST
` 3.ST - - -

4.GM - - -
5.Cat-I - - -
6.GM - - -

7.Cat-IIA - - -
8.GM - - -
9.SC - - -

SC
GM

1. DR

Details of the missing roster points to be made good to balance the roster in the order of priority.

In the immediate attempt to fill in the available vacancies in the local cadre, the missing roster points shown as above are to be filled to begin with so as to balance the roster and thereon
operated from the Roster Point No.3 onwards and the roster points replacing the missing points in the roster cycle 3,39 aleady represented in the allotment from 1 to 2 (ST,ST) shall be set off
against the respective roster points while operating the roster subsequently.

No.of Incumbents 
opting for the 
Local Cadre

Clear Vacancy 
available in the 

Local Cadre after 
accepting/rejecting 

the option

Roster Points as 
per the roster 

cycle

Roster 
points 

presented 
consequent 

to the 
allotment of 
incumvents 
to the local 

cadre

Missing roster 
points to be 
considered 
while filling 

up of the 
vacant post to 

balance the 
roster

Roster points 
replacing the 

missing points 
in the roster 

cycle

5
No.of Eligible Candidates among the 
Incumbents Exercising the option opting 
for the Local Cadre

6 Clear Vacancy Available in the Local Cadre  

Posts reserved for 
Local Persons as 
per Article 371(J) 
of the Constitution

Cadre Strenght 
after carving 

out the 
reserved posts 
left over in the 

Residual 
Parent Cadre
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State wide Local Cadre Reservation 

4 Mode of filling up of posts
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